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|, THE PROGRAM 


. The Employment Opportunities Program reflects the developmental 
perspective enunciated by the Minister of Social Development, The Honorable 
R. A. Speaker, in his policy statement, Social Development:' A Position Paper. 
This program is developmental in the sense that it provides social assistance 
recipients with a means for altering their circumstances. It does so by 
creating and enhancing opportunities for recipients to enter employment either 
directly through job placement or indirectly through retraining. ; 


To this point the program has been a test program. That is to 
say, careful: attention was given to how well the program succeeded in 
placing recipients in employment or retraining. In addition, it means that 
indications were sought as to who benefited most from such 2 program. 


The initial phase of the program was based on the premise that 
it (the program) must be capable of broad implementation. It must not be 
too costly and it must use personnel that would be available in substantial 
numbers. If either the costs are too high or the services required are too 
specialized, any expansion of the program would necessarily need tc be 
restricted in scope. Further, the program was designed so as io operate 
within the present regional office structure of the Department. 


Two groups played key roles in creating and enhancing opportunities 
for recipients to enter employment. One group was composed of a number of 
employers whose assistance took the form of making jobs available to 
recipients and of giving guidance on the implementation and operation of the 
‘program. Another group, composed of three placement officers, provided the 
link between the employers and the social assistance recipients. 


The Employers 


Approximately fifty employers were contacted to participate in the 
Employment Opportunities Program. All expressed a willingness to co-operate 
with the Department of Social Development in placing social assistance 
recipients in employment. This co-operation was a critical factor in the 
success of the program. Often hiring practices were relaxed by the employer 
to give a recipient an opportunity for a job. Because the number of recipients 
included in the initial phases of the program was small, these fifty contacts 


provided more jobs than there were recipients to place. 


ec 


___ ‘Alberta, Department of Social Development, Social Development: A cS Ts 
(Edmonton: Queen’s Printer, 1969) 


aS 


Digitized by the Internet Archive 
In 2022 with funding from 
Legislative Assembly of Alberta - Alberta Legislature Library 


https://archive.org/details/ableg_33398001371896 


The Placement Officers 


Three mature and experienced social workers were selected from the 
staff of the Department to work with social assistance recipients and employers. 
One placement officer was based in each of three Edmonton Regional Offices 
of the Department of Social Development. 


The role of the placement officer was based on three assumptions. 
First, that many motivated recipients have tried to get employment, but have 
repeatedly failed, and fear another failure. Second, that many recipients 
do not understand how or where to get jobs, or are too timid. Third, that 
there are a sufficient number of jobs available to permit a choice. 


In accordance with these assumptions, the placement officer's task 
was: 
(1) to gain the recipients’ trust; 


(2) to ascertain the clients’ work aspirations, skills, work experience, 
and job preferences; 


(3) to contact employers and seek jobs; 

(4) to provide clients with adequate information about jobs; 

(5) to prepare clients for a job; 

(6) to personally take the recipient to the job interview; and finally. 


(7) to follow up the employed clients and provide support, advice and 
encouragement. 


lf a client required and was interested in training or upgrading then the 
placement officer provided the necessary information, guidance and contacts. 
Some motivational counselling was undertaken but the focus was on placement 
in employment or training. 


The most important facet of the placement officer’s role was its 
flexibility. Depending on the client’s needs the placement officer assisted 
in finding babysitters, in arranging transportation, and solving other problems 
of this nature. In all cases, the family social worker also continued to work 


with the clients. 


The Incentives 


In a ddition to the personalized assistance of the placement officers, 2 
number of incentives were provided for recipients participating in the program. 
Under the Employment Opportunities Program regular Social Allowance 
benefits were provided. These could be supplemented by special incentives. 
The usual medical services, including dental and optical coverage, could be 
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continued for six months after other social assistance terminated. If a client's 
circumstances required it these benefits could be continued for a further six 
months. Any medical services not covered by the above were allowable 
expenses and could be added to expenses for basic needs. 


At the commencement of and during the early stages of full-time 
employment earnings allowances over and above expenses for basic needs 
were extended. Ordinarily recipients with one or more dependents are 
allowed a twenty-five dollar earnings allowance. The program allowed the. 
basic twenty-five dollars plus an extra ten dollars for each dependent. This 
means that if a recipient had two dependents his earnings allowance would 
be $45.00, therefore, if his basic needs amounted to $196.00 and his earnings 
to $180.00 he would receive $196.00 + $45.00— $180.00=$61.00 in assist- 
ance. 


A recipient employed part-time was allowed only the twenty-five dollar 
earnings exemption. Training allowances from Manpower or the Alberta 
Vocational Training Program were considered as income from employment and 
the above allowances, therefore, applied. Finally, if a recipient could not 
within a reasonable period earn enough to meet his basic needs the incentives 
shown above could be eliminated at the discretion of the placement officer. 


Together with the medical and income incentives, existing benefits 
such as appliance repair, household repair, work clothing, tools necessary 


for employment, transportation to work, and babysitting services were provided 
‘if needed. 


Finally, deeply indebted clients, whose pay could be garnisheed upon 
taking employment, were directed to apply to the Debtor’s Assistance Board. 
The Board could then issue a stay order with respect to the client’s indebted- 
‘hess until such time as the client became capable of discharging his debts in 
an orderly manner under the direction of the Board. 


The Schedule Of Events 


During a two week period from May 19 to May 30, 1969, the three 
placement officers participated in a training program. This period allowed 
the placement officers to become thoroughly conversant with the program— 
its incentives, its aims, its methods—with the employer contacts, and with 
other community resources. 


On June 1, the placement officers began their work with recipients. 
fach worker began with ten clients. As these clients were placed and required 
less support, more recipients were added to the placement officers caseload. 
Although contact with each client was maintained after placement, the period 
of most intense contact and support was during placement. The decreasing 
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demands of a placed recipient on the worker meant that he could deal with 
additional clients. 


__ By the time this first experimental phase of the Employment Oppor- 
tunities Program ended on September 15, each placement officer had worked 
with twenty-three or twenty-four clients in addition to the original ten. 


Hl. THE CLIENTS 


The selection of social assistance recipients who could participate in 
the program began with approximately 450 referrals from family social workers. 
Social workers in each of the three regional offices were asked to refer those 
of their clients who they (the workers) thought could benefit most from the 
Employment Opportunities Program. 


Out of the 450 referrals all those who had physical or mental dis- 
abilities, who were single individuals (i.e., they had no dependents), who were 
no longer on assistance as of June 1 (the date the program went into opera- 
tion) were excluded. The final pool of referrals included 318 recipients. 


Because the first phase of the program was to determine the success 
of the program as well as to determine who benefitted most from it, the 
318 recipients were divided into two groups. Out of the 318 recipients, 
clients were randomly’ assigned to experimental and control groups. The 
experimental group consisted of 102 individuals who participated in the 
program. The control group consisted of a like group of 216 recipients who 
did not participate in the program. 


Each placement officer worked with approximately thirty - four 
recipients. 


In the experimental group 30 individuals (29%) were twenty-four 
years of age or under, 31 (30%) were between twenty-five and thirty-four, 
23 (23%) were between thirty-five and forty-four, and 18 (18%) were forty- 
five or over. In the control group 70 (35%) were twenty-four or under, 63 
(29%) were twenty-five to thirty-four, 44 (20%) were thirty-five to forty-four, 
and 33 (15%) were forty-five or over. 


Males comprised 47 (46%) and females 55 (54%) of the experi- 
mental group. 66 (31%) of the control group were males and 150 (69%) 
were females. Because the experimental and contro! groups were randomly 
selected one would have expected that the proportion of each sex in the two 
groups would be more similar than they in fact were. 


a 
2Basically this procedure is analogous to pulling names out of a hat. 
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Individuals with a grade six or less education comprised 10 (10%) 
of the experimental group and 19 (9%) f othe control group. Those with 

grade seven, eight or nine education comprised 46 (45%) of the experi- 
menial group and 80 (37%) of the control group. Those with a grade ten, 
eleven or twelve education comprised 42 (41%) of the experimental group 
and 111 (51%) of the control group. Finally, 4 (4%) of the experimental 
and 6 (3%) of the control group had some university education. 


i The distribution of these and other characteristics appear in Tables 
- Vilin the Appendix. 


: THE RESULTS 


} The primary conclusion that can be drawn about the Employment 
portunities Program is that it was highly successful in placing social 
sistance recipients in employment or retraining. Among those clients 
we participated in the program (experimental group—102 individuals) 47.1% 


; 


8) entered employment and 13.7% (14) entered training programs. Among 
ose clients who did not participate in the Employment Opportunities Program 
oo group—216 individuals) only 9.7% (21) entered employment and 
9% (4) entered training programs. 


Table | illustrates these results in more detail. 


As mentioned earlier, an attempt was made to eliminate from the 
pool of referrals individuals with severe physical or psychological disabilities. 
was not possible from a perusal or individual records to eliminate all such 
lients. As Table | illustrates the Employment Opportunities Program had 
little success with disabled clients. Many of these clients are simply unable 
9 work, others require extensive counselling which this program could not 
vide. , 
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TABLE 1: DISTRIBUTION OF EXPERIMENTAL AND CONTROL GROUPS ACCORDING TO 
STATUS AT SEPTEMBER 15 


























Experimental Control 
No Change 
1. On social assistance on September 15 
as at June 1 15 (14.7%) 176 (81.5%) 
2. Not workable 
a) refused to take employment 5 ( 4.9%) aay 
b) illness, alcoholism, etc. 139 (12-7 95) — 
c) moved out of project area 2 ( 2.0%) | _— 
Sub-total: 35 (34.3%) 176 (81.5%) 
No longer on social assistance 5 ( 4.9%) 15.6 6:99% 
because of marriage, reuniting, leaving 
the province, failure to return to 
regional office gE halt 
Sub-total: 5 (4.9%) 15 ( 6.9%) 
Employed 
1. Full-time emp.—no social assistance* 31 (30.4%) 1Sa@Ssse 
2. Full-time emp.—supplementary social : 
assistance** 15 (14.7%) SeeuAgS). 
3. Part-time emp.—supplementary social 
assistance 2 ( 2.0%) aa 
Sub-total: 48 (47.1%) PUN XC SL GE 
ETT) We > FS) TAC CO RTE Te i eee 
Training 
1. No social assistance*** Saee-o 75) 4 ( 1.9%) 
2. Full social assistance 85G7.995) a 
3. Supplementary social assistance*** 3 ( 2.9%) — 
Sub-total: 14 (13.7%) 4 ( 1.9%) 
TOTAL: 102 (100%) 216 (100%) 








De na 
*10 of these individuals received some assistance for September but their 

assistance terminated at September 30. 21 individuals were receiving no assistance on 
the date the experiment ended (September 12). 3 of these 21 were individuals wha 
found their own jobs i.e., they were not placed by the program. 

**Supplementary assistance varies in size, and may often include only medica! 
benefits. 

***These individuals are in receipt of assistance from either Canada Manpower or 
the Alberta Vocational Training Program. 
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A number of important conclusions can be drawn about who benefited 
most from the Employment Opportunities Program. The program is particularly 
successful in placing women in training or employment. Women in the control 
group were less inclined than men to enter employment or training. See Table 
Vl in the Appendix. 10% (15) of the control group women entered employment 
or training while 15% (10) of the men did so. This trend reverses in the 
experimental group with women becoming more inclined than men to enter 
employment or training. 65% (36) of women in the experimental group 
entered employment or training while 55% (26) of the men did so. 


The difference between men and women in the experimental group 
is a reflection of the larger numbers of women who entered training 22% 
(12) of women entered training as opposed to 4% (2) of men. Women in 
the contro! group were under less pressure to seek employment or training 
than men. No doubt, they were also less experienced in the procedure involved 
in seeking employment or training. Once given some incentive for and 
guidance in seeking employment (as in the experimental group), females 
were better candidates for either work or school since their average education 
was higher and their average age, lower than that of males. 


These differences have added importance in view of the fact that 
despite randomization a disproportionate number of men were included in 
the experimental group. Because men in the experimental group were not as 
readily placed as women, the disproportionate number of men introduces a 
conservative bias in the results. 


The Employment Opportunities Program was most successful in placing 
clients under forty-four in employment or training. Further, clients in the age 
range of twenty-five to thirty-four appear to be most likely to enter employment 
or training. In the experimental group 60% (18) of those twenty-four or 
under went to work or training, 74% (23) of those twenty-five to thirty-four 
entered employment or training, 589% (13) of those thirty-five to forty-four 
went to work or training, and 44% (8) of those forty-five or more did so. Those 
twenty-four or under were, of course, more likely than those older to enter 
training. The over forty-five in the control group were also least likely to enter 
employment or training. This finding is not surprising in view of the fact 
that jobs become less available with increasing age. Also it is likely that 
those of older ages have had a longer history of dependency on social assist- 
ance and are, as a result, less inclined to seek employment. 


The likelihood of clients entering training or employment appears 
to be dependent upon educational level. In the experimental group 20% (2) 
of those with a grade six or less education entered employment or training, 
65% (30) of those with a grade seven to nine education entered employment 
Or training, and 67% (28) of those with a grade ten to twelve education did 
so. In the control group the comparable figures are 0%, 11%, and 14%. 
Clearly, a minimal level of education is necessary before employment or 
training are possible. This minimal level appears to be about the sixth grade. 
Increasing Educational and Vocational skills are needed for greater numbers 
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of jobs, and at the same time the demand for unskilled labour is declining. 
Although the clients in the control group were much less likely to enter 
employment or training than those in the experimental group, the minimal 
educational level remains the same. Because the number of individuals with 
some university education in both experimental and control groups was very 
small, it is difficult to draw any conclusions about them. Despite the caution 
required, it does seem that they are less likely to enter employment or training 
than those with a grade seven to twelve education. 


Individuals with more than four children were less likely to enter 
employment or training than those with fewer children. In the experimental 
group, 64% (23) of those with no children or one child entered employment 
or training, 62% (33) of those with two, three, or four children entered 
employment or training; and 46% (6) of those with five or more children did 
so. This decline is paralleled in the control group but at very much lower 
levels: no children or one child—15% (14) entered empoyment or training; 
two to four children—8% (8) entered employment or training; five or more 
children—7% (1) entered employment. There are probably two primary 
reasons for this inverse relationship between number of children and 
placement. 





(1) Babysitting services, difficult to get in any circumstances, are 
more difficult to acquire for large families. Women with a number of children 
would, therefore, be constrained from entering employment or training. 


(2) Since the income needed to sustain a family increases with 
family size, those individuals with larger families require more lucrative jobs 
in order to bring their income to the same level as it is on assistance. Higher 
paying jobs, of course, require levels of skill which recipients often do not 
possess. 


Marital status, too, influences readiness to enter employment or 
training. Among those in the experimental group, 78% (14) of the never 
married, 60% (9) of the widowed and divorced, 58% (26) of the married 
and common-law, and 54% (13) of the separated and deserted went to 
work or training. The results are somewhat different in the contro! group with 
12% (7) of the never married, 119% (3) of the widowed and divorced, 16% 
(11) of the married and common-law, and 6% (4) of the separated and 
deserted entering employment or training. It is difficult to determine the 
reasons for these differences. Perhaps, for the never married females who are 
younger in age than the other marital groups, assistance in placement and 
in finding babysitting services provides a release from a rather isolated 
existence. In the case of the members of the contro! group who are married 
or live in common-law relationships (these are primarily males) the pressures 
to enter employment or training are greater and the constraints (lack of 
babysitting services) are fewer. 


To summarize, regardless of the factors considered above whether 
sex, age, education, number of children or marital status, those individuals 
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who participated in the Employment Opportunities Program were much more 
likely to enter employment or training than those individuals who had to 
ely on their own resources. In addition, the following observations can be 
made about which individuals benefited most from the Employment 
Opportunities Program: 


| _l. The Employment Opportunities Program is particularly successful 
in placing women in retraining or employment. 


, 2. The Program is most successful in placing clients under forty- 
jour in employment or retraining. 


3. The Employment Opportunities Program is most successful in 
placing those with an education between grade seven and grade twelve. 


__ 4. Those clients with more than four children and as a consequence 
receiving greater assistance, were less likely to enter employment than those 
with fewer children. 


5. Unwed mothers were particularly receptive to the opportunities 
offered by the Program. 


Detailed information pertaining to these factors is presented in 
Tables VIII to XII in the Appendix. 


Although data are lacking for the control group it is possible to 
draw a number of other tentative conclusions concerning the experimental 
group. 


The period during which a recipient has been on assistance for 
one to two years appears to be the optimum time for his return tio employment 
Or training. 56% (20) of those on assistance for one year less entered 
‘employment or training, 769% (22) of those on assistance for one to two 
years entered employment or training, 59% (13) of those on assistance for two 
to five years entered employment or training, and 36% (4) of those on 
assistance for more than five years did so. 


Likewise it appears that there is an optimum level concerning the 
amount of time spent by a placement officer with a client. A placement 
officer needed to spend between six and thirty hours of time with a client 
in order to place him. 43% (16) of those clients with whom the placement 
Officer had spent five or less hours with entered employment or training.’ 
73% (38) of those clients with whom placement officers spent six to thirty 
hours entered employment or training. 56% (5) of those with whom the 
placement officer spent more than thirty hours entered employment or training. 


In 31 cases the placement officer made no placement. Of these, 3 
entered employment on their own. 14 clients entered training. 52 clients 





3These were clients who entered the program in its later stages and consequently 
Were in shorter contact with the placement officer. 
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were placed in one or two jobs. Of these 39 were still working at the clos= 
of this phase of the program, (September 15). 5 clients were placed thre: 
Or more times. Of these 4 were stil] employed at the close of this phase 
It seems that the placement officer does not need to make a large numbe- 
of placements per client in order to return recipients to work or training. 


_ The work history of a client influenced his return to employmer- 
or training. Two indicators of work history were used—the number of months 
worked in the past two years and the number of different jobs held during 
that period. How much a client worked during the two year period is not 
important, but whether a client worked or did not, does appear to be important. 
While 67% (34) of those clients who had worked during the two years pre- 
ceding the Study entered employment or training, only 53% (25) of those 
who did not work during the two years did so. The number of different 
jobs held appears to have little bearing on later placement. 


An important note of caution must be introduced in regard to ai! 
the above findings. The conclusions refer only to job or training placement. 
At this Point, little can be said about the extent to which clients placed 
remain in employment or training. A second look at both the experimenta! 
and control groups will be taken in five or six months to see how many o7 
those now in employment or training remain employed or proceed from 
training to employment. 


Observations Of The Placement Officers 


While the observations and conclusions drawn from the analysis of 
the data give some insights about the Employment Opportunities Program, the 
experience of the placement officers gives some additional insights. 


All three placement officers were impressed by the receptivity to and 
enthusiasm for the program on the part of recipients. They noted that their 
(the placement officers) interest was important to the clients. Many clients 
in adverse circumstances and dependent upon welfare, doubt their abilities 
to make it on their own. To know that someone takes a personal interest 
in them is, itself, very encouraging to the client. Once placed many clients 
wonder why they were afraid to seek employment or training on their own, 
as one woman summed it up, “Il know now that | can depend on myself.” 


Despite the fact the Employment Opportunities Program offered 
special incentives, the workers found that in the large majority of cases. 
- personal contact was all that was needed. The financial incentives were little 
used and then primarily in cases where the individual entered training. 


The placement officers were impressed also by the co-operation oF 
employers with the program. They note that there were more jobs available 
than clients to place in those jobs. One worker noted that in one case six 


et 










= 
» gnbhow fire svew @8 geant 10 .zdoj ewh\o ana nl oes 
Ky Grow eden é (eT weetysiqe?) hn pate ig ibn . 
to azols 'u beyolgars Mfe siew A 10. 2 areal son 
ai « sAon ay Jon 2860 Odio Ine ner Iq ort ti) eusee Fi 


S1) 1 jhe rmije: Gbasboo ni ineihs ) WA é einama aly _t 7 
(i beoneulini Insita eto wolsid AoW oct oS 
—peary ots nowein syw lo moles owl & blend 40 
n i rreur} ores ty & 2199y ow J heal or al bariew , 
j ; ty) badtiow Ingils 6 dayvm wor Honsa Jen. . 
’ \eg0 b I bib bavsow tnei's 6 vatherhw tud maint 
by ’ ban onw eineiid eacdy 6 (®e) wi AV 
13 imvoig¢re betsins youte efi gyi 
un on r Dib emny ow? ori sub aww fon BID fiw 
3 veil | Hised alti! sved of zresqaes biel adn 
. nouns lo olin tnchoumt mA 
; t aie if a r .earnbnit eve ort 
io dottiw ab ineies 6 le Biez od nes olfill JMOg eu tA 
j brio ae A f > yy yor jira alemar 
2 iz Oo @vil tH cere? ed liv equovg loving? one 
nieninat | ni vO Icsmyolqms nl won seo 
amyolgita of gniney 
inemwos!S adT 10 enciiavweedO 
or AG enoiisy' oD ery i) 
J i35 " (we oY i 5c? 
j : eit! To merous 
. 2 . > Inemassiqg eaitt HA 
: 2 Ie ¢ eff n ising og iol meciaudine 
A alte’ oF faotw tw jesreini (ewoitlo Inemeaglg mg | 
, Idu sei Noa ne bia cponelemuaiis e216VvO6 A 
fom? wéné OT nwo Very no 1 Shem of ” 
bang 4 et of gigs woone yrev jlleall 21 ment op. _- 
moO SRiniey Ww avolgme dase of bicts syaw yer? ydw wbnow ~ 
NO Ore7ey fA fanny won nia Fr” Jou 4) tenithae nemrow Mw 26 
acid sevlinutodqO fnstyelqind ait foul off ahiqesO 


vinoian ena ads mi sant Qnyol evehow M  seviinson lsizvece 
scviiowa \4ionénd will ,hebesn aye tert? (hw caw foeinos lanotyveg 
ov bests lubivibni srt ayertw 298600 fi | —— pap se baou 


roo af? yd cate boszsiqil sys artaie 


JO) eof ovew sia! fant aion YOUT may 
Jest? beton vehow en 2uo| oa . 








male clients were referred to a given employer only one of which remained 


on the job. In spite of this the employer continued to co-operate with the 
program. 


All workers noted that men were difficult to work with. Women, 
particularly those under forty, were observed to be most responsive. The 
conclusions from the analysis are in accordance with this observation. One 
worker felt that women over forty who are more difficult to place, might be~ 
enlisted as babysitters for younger mothers with children. If this were feasible 
the difficulties in finding sitting services might be lessened. 


Transportaton, too, is problematic and the workers noted that it was 
advantageous to place clients in employment near their homes. 


The workers expressed a concern that a program of this nature, if 
it continues, maintain its flexibility and personal contact. In order to remain 
flexible and personal the workers must have a relatively small caseload 
comparable to that in this experimental phase. 


Observations Of The Employers 


Employers expressed two primary concerns with the Employment 
Opportunities Program. First they are concerned that the placement officer 
maintain close contact with a client for as long as is necessary after placement. 
lia client is to succeed in employment or training, support is needed. Many 
employers do not have the resources necessary to provide such support and 
look to the placement officer to follow up with a client. 


Their second concern revolves around the role of a program such 
as this vis-a-vis Canada Manpower Services. While most felt that Canada 
Manpower generally dealt with more motivated and easier placed individuals 
than the program did, the employers were concerned that no duplication of 
services occur. 


Conclusion 


Data analysis, observations by placement officers and employers, it 
is clear that the Employment Opportunities Program is a very promising 
step in the rehabilitation of social assistance recipients. In addition, from 
these observations some directions for the enhancement of such a program 
are apparent. 
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APPENDIX 


TABLE I. AGE DISTRIBUTION OF EXPERIMENTAL AND CONTROL GROUPS 








24 yrs. or 
under 25-34 35-44 45+ Total 


Experimental 


Group 30 (29%) 31 (30%) 23 (23%) 18 (18%) 102 
Control 76 (35%) Gsn(2927) 44 (20%) 33 (15%) 216 
Group 


TOTAL 106 94 67 51 318 


TABLE If. SEX DISTRIBUTION OF EXPERIMENTAL AND CONTROL GROUPS 














Sex 
Male Female Total 
Experimental : 
Group 47 (46%) 55 (54%) 102 
Control 66 (31%) 150 (69%) 216 
Group 
TOTAL its: 205 318 
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TABLE Ill: EDUCATIONAL DISTRIBUTION OF EXPERIMENTAL AND CONTROL 

















GROUPS 
aes oDhayw_o> 
Education 
Grade 6 
or less Grades 7-9 Grades 10-12 University Total 
re ee 
perimental 
Group 10 (10%) 46 (45%) 42 (41%) 4 (4%) 102 
Control 19 ( 9%) 80 (37%) shill (eSNG) 6 (3%) 216 
Group 
TOTAL 29 126 153 10 318 


‘TABLE IV: MARITAL STATUS DISTRIBUTION OF EXPERIMENTAL AND CONTROL 
: GROUPS 


ee 


Marital Status 








nce ela 


Married or Widowed Never Separated 
; Common-Law Divorced Married Deserted Total 
TTT ee meeCOCOU—S—SSS ee =e oe 
Experimental 
¥ 45 (44%) 15 (15%) 18 (18%) 24 (24%) 102 
Control 68 (32%) 27 (13%) 57 (26%) 64 (30%) 216 





et Aas 












4 ; : 
Sor (ae & (it te oe (208) Bb 
ars (see) @ (oPLE) SEE CORTE) OB 








Sie of : gat Se 


— ee —ae, 
—_ 





; 7 
S04 (eeesy AS (RSE) BE Qaeet arg »| 


a = 7: 
ars (e008) FO (ORAS). VE KAREN) NE ose) Se 










’; _ 
wi 7 Ar 






72 
7. wee 
_ , 7 _ te 





=) 

















912 ee a €9 9L WLOL 
" OST (%G'vG) BI AAYp‘t9) Le (%1'S9) Tr (%2'r8) v9 sojewa4 

dnoiy 
99 (%G'Sb) ST (%9'Se) LI (Y6'vE) 22 (%8'St) 21 slew j013U09 
Zot SI EZ Te oe WLOL 
SS (%6'8E) Z (%G'Ev) OL (%6'Tv) ET (%E'EB) GZ sojeway 

dnoiy 
Lv (%T'I9) IT (%G'9S) €I (%T'8S) BI (%L91) & soley jequaujiedxy 
Je}01 4aA0 pue vy tp-Se vE-GZ dJapun pue $z 

asy 


SdNOYDS TOYLNOD 
GNV IVLINSWIkdadxa JO NOILNGINLSIG X4S GNV ADV ‘A A1aVL 


Jalil Nese 











11 ia 2 Vey 
nie? a 
Sepals i 


OMA JATHEUIITOS 20 NOrrvarrte wae OMA BDA 1 GUBAT 























os . eqwonsd JOnTNOS 

o9A 7 
tateT sve tra 8) ob-2e dE2S ‘whew bas OF 
oa (get.t) {1 (pees) el 40 (ee) BE ijevany'2 ola “ar 
22 (e282) (22.24) OF (200.t8) Ei (ge EES) es elaine? 
nn ——— —— _ } 

; 
Sor at es re oe oor. | 
SS i 

da (262.88) ar (j°5. 8) * 200.2) &8 (seat) S! saint iver 
oct (gPG22) GI! seat) TS (i? ..25). ye. ES) Be solange (| 
ni SS = sai=wik testament 


are sf ws ca ov JATOT . 











SdNOUD IOYLNOD 


912 9 ae 08 6I WLOL 
OST (%0S) € (%v'sz) £8 (%2'799) €S (Yer) 8 sojewa 
dnoaiy 
99 (%0S) € (%9'Iz) vz (%S8’EE) LZ (%6°ZS) IT sajew JO1}U09 
ZOl + cv ov Ot WLOL 1 
rei 
SG (%0'O) O (%L'99) 82 (WE'vG) Sz (%0'02) z sojewsa4 | 
dnoiy 
Ly (%OOl) v (MWEEE) tI (%L8r) IZ (%0'08) 8 sojew JequaWedxy 
JeJOL Aissaaiun, ZI-Ol sapeiy 6-L sopeiy sso7} 
40 9 opedsy 
uoyeonpy 


é ONY IWLINSWIdadxXa dO NOILNGINLSIO XAS GNV NOILVONGA “IA ATaVL 








(aprons) & 











2 (90.0) 0 
sor & 
-- (#08) & 
O8: (eon) £ 
ars 3 


(oPE.EE) Bf 
ta¥.89) BS 


Sh 


(af'S.1S) 2 


(RET CB 








(o°V.85) IS 
(of6.02) 2S 


Bh 





(gP3,E£) VS 


(305.23) £2 


(ef0.08) & 
(oPO.0S) $ 





TABLE Vil: DISTRIBUTION OF NUMBER OF CHILDREN FOR EXPERIMENTAL AND 
CONTROL GROUPS 








ee 
a 
Number of Children 


None or 1 2-4 5 or More Total 


Experimental 


Group 36 (35%) 53 (52%) 13 (13%) 102 
Control 105 (49%) 97 (45%) 14 ( 7%) 216 
Group 


TOTAL: 141 150 af 318 


TABLE Vill: DISTRIBUTION OF EXPERIMENTAL AND CONTROL GROUPS 
BY EMPLOYMENT STATUS AND SEX 


6—e60730aewawaew*s0wwwxsh9@aeoOoooeooqooeoneees=$q~q~quom 
Sex 


Male Female Total 


Not in Employment 





Experimental or Training 21 (44.7%) 19 (34.6%) 40 
Group in Employment or 

Training 26 (55.3%) 36 (65.4%) 62 

TOTAL: 47 55 102 





Not in Employment 





es or Training 56 (84.9%) 135 (90.0%) 191 
Group In Employment or 
Training 10 (15.1%) 15 (10.0%) 25 
TOTAL: 66 150 216 
iG 
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